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Retirees’ Medicare fight has Council ally

Brewer is first to pub.icly
addressissue in detail

BYRICIHARD WHAVKINE
7 soh erdk gt ech flender eom

Mauucipal retiress battling the
city’s praposed shift te a private
Medicare plan for 250480 retired
werker; lsve a preminent ally in
the City Ceunci L

In 8 e rgthy nete she appended
t® 3 Twatter poat 1as: week, Council.
Member Cae Brawer :aid she had
long been wary of havinginsur awxce
cemPanies act as ‘'gatebeepers”®

te care, and indicated that a mave
by- city effecials te sca.e back ratir
@25’ health care weuld renege en
assurances made fo cily werkers:
She urged Adams administxstien
efficials, the ratirees and municipal
uniens te fin dcemmen ground.
T Dec. 1% nate fallened by £rar
dass 8 deerminstion by 1tin
Scheimnan, who chairg a commit-
tee tasked with addressing the de-
livery and cost of heslth cale to
mumcipal werkers and r2lrees,
that the city must switch the rafir-
ees from their traditional Medicare
R:sn te a cost-saving, privatesecter
edicare Advautage plan:

Brewer, wio n2prasents the Up-
par West Side z=aid that piivate
hesalth-care ingurers and not med -
calpracttieners eften have the fr nal
81y en how and wtich precedures
will be cevered by nsur ance, bo the
detriment of pate nts.

“ileeping ther current insut-
ance pla n— called Sznier Care — is
critical in retalining access bo their
docbors and ensuring ceutinuity ef
care,'' she wrete of asupf)bmerial
“Medigep'’ pEn that could &lso be
phased eut unless the Ceuncil ackz
t» amend the city's admiwnistraGve
cede.

Brewer, who praviagus ta her cut-

rent benure served 12 Years en the
Council. andeight years aslvlanhst-
tan Boreugh president s smong
the vers 2w Council members to
have publicly discigsed the Medj-
cxe matter in any detail.
Scheiunan @nduded that '"the
mauwnting debecit™ sttridutadle to
‘'s2 veral compen ents” of the city’s
heslth plan necessitates a switch
from traditie ra ]l Medicare te 8 p'an
overseell by managd -heslth care
company Aetna. Offcials eshimake
the switch will save the cily S600
millien a year through the receipt
of federal subsidies. The savings
weu.d help raplenish the cty’s

Health Stadilization Fund, which
supplements employee  welfare
funds:

Scheinman direched the aty and
the Municipal Leber Cemmittee,
the umbralla argeniaafion of pub-
lic-secterunieiis boreach an agree-
ment with Aetna e its plan by:Jan.
9. The albernative, he wiope, weuld
be b0 find "a nether revenue source
which, inevitably, sha ] 1ead te pre-
mium cantiidutions.”

1k also said thatunless the Ceun-
al amerd sthe Adninistrative Code
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MEDICARE: Council’s Gale Brewer urges ‘all sides’ to talk

Continued from Page 1

within 45 days to allow the city to
bill retirees who elect to continue
with their Senior Care coverage,
that plan will no longer be offered.

Council stance uncertain

The Council, though, has for
months been reluctant to take up
the amendment issue, with mem-
bers unwilling to discuss the mat-
ter in detail. To this point, Speaker
Adrienne Adams has addressed the
issue publicly only insofar as to say
that the Council is “moving delib-
erately and thoughtfully” on the
issue. Her office last week said only
that it was reviewing Scheinman’s
findings and decision.

In her note, later included in the
weekly newsletter to her constitu-
ents, Brewer said that no Council
member had yet introduced legisla-
tion to amend the city code.

She noted claims by retirees’
groups that they have identified
recurring annual health-care relat-
ed savings of more $300 million, as
well as another avenue of securing
hundreds of millions of dollars in
federal funds to prop up the city’s
health plans. She urged the retirees
and city officials to discuss the mat-
ter, “as there are compromises that
are a win-win for everyone.”

But Brewer also was adamant
that the city should stick to com-
mitments made to its municipal
workers. “The retirees were prom-
ised Senior Care, and a promise is
a promise,” she wrote. “All sides
should sit down together and work
this out.”

City officials and Municipal La-
bor Committee Chair Harry Nespo-
li have assured the retirees that any
private plan would be as good or
even better than the current plan.

“The administrationis committed
to offering quality and sustainable

‘Find another way.’
— James Davis, PSC PRESIDENT

care for our retirees,” the city’s la-
bor commissioner, Renee Campion,
said in a statement last week. “The
arbitrator’s decision reinforces the
need for Council to take action in or-
der to allow retirees a choice of the
free Medicare Advantage Plan or to
pay approximately $200 a month to
have the Senior Care Plan. We look
forward to working with the Coun-
cil to preserve retiree choice.”

Retiree organizations, though,
have pushed back on city officials’
claims, saying that providers’ prof-
it motives would by definition out-
weigh consumers’ health concerns.
Those apprehensions have been
borne out by proposals from federal
health officials to establish new reg-
ulations for Medicare Advantage
providers that would address com-
plaints from consumers, including
that some plans could be improp-
erly denying patients’ and doctors’
request for care.

‘Not just unfair — illegal’

The NYC Organization of Pub-
lic Service Retirees railed against
Scheinman’s findings, suggesting
that his conclusions were the prod-
uct of decisions made beforehand
by city officials and the majority of
municipal unions.

In a statement issued a day after
Scheinman released his findings,
the organization also criticized city
officials, who it said was not being
forthright after agreeing to meet.
The organization called for frank
discussions. “The proposed path
by the City is NOT the only way to
savings,” the statement said. The
organization, which has successful-
ly contested aspects of the planned
switch in court, has suggested
convening a blue ribbon panel to
identify ways for the city to save on
health-care savings. But, the state-
ment continued, “the MLC has ad-
amantly opposed an independent
fact-finding investigation, probably
because they don’t want anyone
turning over rocks that would ex-
pose years of collusion and mis-
management.”

James Davis, the president of the
Professional Staff Congress, one of
seven unions to vote no on an MLC
resolution in support of amending
the administrative code, urged the
union’s members to contact their
Council members to encourage
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discussions among the retirees, the
MLC and the administration “to
find another way.”

Earlier this month, the PSC,
which represents CUNY faculty
and staff, proposed in a policy paper
that rather than switch the retirees
to private Medicare, the city should
instead allocate $500 million into
the stabilization fund in each of the
next three fiscal years.

The union suggested this would
give the city and the MLC time to
come up with longer-term solutions
to affect health-care savings. Davis

said the plan has gained traction
with some Council members “but
it faces stern opposition” from the
city and most unions that make up
the MLC.

Nespoli, the MLC chair, did not
respond to several attempts to reach
him for comment.

The retiree organization’s presi-
dent, Marianne Pizzitola, a retired
emergency medical technician, said
she was prepared to resume litiga-
tion against the city should the Ad-
ams administration proceed with
the switch.

Her organization’s statement said
that although it was understand-
able for the city to seek health-care
savings, “doing it on the backs of
senior citizens and disabled first
responders is not just unfair, it is
illegal.”

It urged Mayor Eric Adams “to
do the right thing” and confer with
the retirees on their suggestions for
finding savings. “There are 50 years
of promises, collective bargain-
ing agreements, legislation, and
past-practice that set a powerful
precedent,” the statement said.
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